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Introduction

Welcome to our annual Equality & Diversity Report, which demonstrates how the College is advancing Equality
and Diversity and addressing the requirements of the Public Sector Equality Duty. It will summarise the College’s
staff and learner demographics across a range of protected characteristics and the performance of different
groups of learners. The report will also identify the progress against the latest four-year cycle of Equality
Objectives. Findings from this report will continue to be used to inform the College’s Equality and Diversity
operational plans in future.

This annual report will be published by 31st January 2025 and subsequently at intervals of no more than one
year from the date of last publication.

The College introduced FREDIE values during the academic year 2022/23 which is a National Centre for
Diversity initiative.

Fairness, Respect, Equality, Diversity, Inclusion and Engagement inform the values within a structured
framework to continuously improve Equality, Diversity and Inclusion within the College.

RESPECT EQUALITY DIVERSITY INCLUSION ENGAGEMENT

RED

We build a culture We value We celebrate
of trust and individuals equally difference so that

kindness and do 50 that everyone everyone feels
not tolerate any form  has the same that they belong
of discrimination opportunity to and are valued
of hatred make the most of

their lives and
talents
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Progress and Achievements

Our main documents to drive improvements in Equality, Diversity and Inclusion are:
e The College’s Strategic Aims
e Self-Assessment Reports,
e Quality Improvement Plans
e Student Review Boards, and
e College Key Performance Indicator (KPI) Reports
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The College has an Equality and Diversity Committee to respond to external drivers and to monitor performance
using feedback from a variety of sources.

Surveys, meetings with learners

Results
Observations

Staff I Feedback *

Student Council
Complaints

Progress against our Equality Objectives

The last annual report provided a full update on the progress made in relation to the Equality Objectives for the
period 2020 to 2024. The College established a new set of Equality Objectives for 2024 to 2028; these are
mapped to the College’s FREDIE Values. The early progress made in relation to these objectives can be seen in
the table below

PROGRESS - EQUALITY AND DIVERSITY OBJECTIVES 2024-28

1. FAIRNESS Objective: To demonstrate fairness across all aspects of the college, ensuring
equitable treatment and opportunities for all members of the community.

Target:

To reduce any disparity in student disciplinary actions based on demographic factors (such as race, sex, or
socio-economic status) by 20% over the four-year period, as measured by the proportion of disciplinary
actions taken against different demographic groups compared to their representation in the student
population.

This will be achieved through:

e identifying a base line set of data in year 1

e regular review and refinement of disciplinary policies and procedures

e curriculum/support staff training on implicit bias awareness and use of language

e implementation of trauma informed practices to promote fairness, difference and accountability
in resolving conflicts and when addressing behavioural issues

e treating learners as individuals to meet their needs and to help ensure understanding

e reporting, reflecting and responding to disciplinary and resolution actions taken to identify in-
year trends, issues and enhancement opportunities.

3|Page




Progress in 2024/25:

- Bitesize training delivered for staff working with learners with an EHCP (Education, Health and Care
Plan) to specifically apply EHCP implementation to college policies, particularly in relation to
disciplinary procedures.

- Training undertaken regarding EBSA (Emotionally Based School Avoidance) and how to support and not
necessarily sanction learners who present with EBSA. Currently part of a project group with GM
(Greater Manchester) colleagues as part of Leading for The Future looking at developing a GM
approach to supporting EBSA in post-16.

- Training delivered to all ALS Team regarding EBSNA in November 25

- Trauma informed practice embedded into latest College disciplinary procedure. The DSL/AP
(Designated Safeguarding Lead/Assistant Principal) for Head of Studies and Deputy Manager in H&SC
are a qualified L5 Trauma Practitioners and Mental Health First Aiders. Two DDSL (Deputy Designated
Lead) has completed the 4 day senior management Trauma Training course with 140 staff member
completing a half day Trauma training session with Trauma Informed Schools and the DSL. 2 DDSL’s
undertaking 4 day Trauma Training. Head of Foundation and EYP ESOL and DSL’s, Senior Safeguarding
lead about to start L5. Bespoke Trauma Training delivered to curriculum areas on request as part of
their Friday morning CPD; Construction team planned for Jan 2026.

- Mental Health First Aid delivered to an additional 28 staff
- Attention Differences in Neurodiversity training delivered.
- Unconscious Bias Awareness training completed as part of College Bitesize training sessions.

- KABS (Kids Activities and Bootcamps) training completed by 1022 students to create an ethos of self-
belief, resilience and aspiration with a “can do” attitude in Sept 2025 and are rebooked for a full week
inJan 2026.

- A wide range of activities and opportunities take place throughout the academic year designed to
promote positive mental health alongside a wide range of support for poor mental health. Resources
and working with organisations such as Trauma Informed Schools, Charlie Waller Trust, Ray Douglas,
Luke Ambler, Wigan Council, Healthy Schools and Wigan Family Welfare, are designed to promote self-
awareness, knowledge, resilience, positive language and encouragement whilst recognising the very
real dangers associated with low mood, unaddressed views and anger towards others or self if trauma
if not addressed.

- The DSL (Designated Safeguarding Lead) sits on Channel Panel, Wigan Prevent Working Party, GM &
Wigan Safeguarding Lead groups and attends strategy working groups on request such as with the DFE
and Wigan Council. Representation on Wigan Channel provides opportunity to share information and
contribute to the decisions around how young people in the Borough who may be at risk of
radicalisation can be supported.

- A baseline figure of warnings, suspensions and exclusions has been identified; there has been a low
volume of expulsions recognising that the best place for learners in terms of personal development
and long-term success is in college. DSL has presented an AoC webinar on improving the student
experience and the impact of ACE’s and Protected Characteristics on Exclusion rates and Social
Mobility. Average college exclusion rates are 100+ per academic year, ours —19 in 2023/2024, 21 in
Academic year 2024/25 (due to significant growth in student numbers). In 2024/25, reporting has been
further enhanced to measure disciplinary intervention mapped to various groups of learners (e.g.
learners with an EHC plan, additional learning support, low level maths and/or English, Free School
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Meals, learners from military families, care experienced or estranged students and learners involved in
the crime and justice system)

2. RESPECT Obijective: To promote a culture of respect and inclusivity within the 16-18
community, where all individuals feel valued and supported.

Target: Increase the frequency of respectful behaviour incidents reported or observed within the college
community by 30% over the four-year period, as documented through reporting systems, surveys, and
observations.

This will be achieved by:

e identifying a base line set of data in year 1

e implementing targeted awareness campaigns, workshops, and training sessions focused on
promoting empathy, understanding, and positive communication skills among students and staff

e refining departmental strategies to reward examples of respect and inclusivity

e promoting the benefits of developing good behavioural habits and softer skills in relation to the
world of work and life beyond college

e supporting student leaders and student leadership activities to promote best practice across the
College

e avoiding segregation so that students enhance their knowledge and experiences

e using a diverse range of guest speakers and topics in sessions to challenge stereotypes as well as
enhancing learning.

e creating an inclusive learning environment and where students have an extended sense of
belonging regardless of identity

e regular feedback mechanisms to assess the effectiveness of these initiatives and make necessary
adjustments to further enhance respect and inclusivity within the college environment.

e investment and support of Student Council and Student Leaders on all sites, to ensure that
Student Voice is being heard, acted upon in a very real and meaningful way.

Progress in 2024/25:

- Baseline reporting system established where staff can upload logs with 1487 positive logs reported for
comparison moving forwards.

- Following Summer CPD with the College’s Management Team, a ‘Be Ready, Be Respectful, Be Safe’
campaign launched. Bitesize training sessions delivered to staff on each of the themes.

- CPD with Hitten Bhatt relating to FREDIE values and particularly ‘Respect’, with targeted sessions in
Hair & Beauty, Business and Engineering.

- CPD with Alyson Mallach and Reg Omoha relating to FREDIE values and particularly ‘Respect’, with
targeted sessions in Hair & Beauty, Personal Tutors, Trainee teachers and support teams.

- Implementation of the ‘Be Brilliant’ programme for apprentices to embed the behaviours required in
the workplace.

- Topics in tutorials have related to the importance of ‘Respect’ such as Healthy Relationships, FREDIE &
British Values, Citizenship and Community, Inclusion and Impact and Controlling and Coercive
Behaviour. Learners are aware of the importance of maintaining healthy relationships and recognise
the effects of unhealthy relationships after attending tutorial sessions delivered by the Young Person’s
Domestic Violence Adviser (YDVA) Workshops.
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- Arange of Guest Speakers / Events have included:
= Ray Douglas and Steve Stanier covering mutual respect; 475 students attended (800+ in year 2)
= Damian Munro-Howarth discussing domestic violence; 463 students attended (368 in year 2)
= A GMP, Spiking & Respect session with 219 students attending
= Rugby League Cares discussing Respect and Inclusion; 430 students attended (640 in year 2)
= Sophie Lancashire assemblies — over 1400+ student attended
= Toxic Masculinity workshops — 196 students attended bespoke mentor training sessions
= Alison Cope presentations — 700+ students in attendance — focused groups based on need and
risk factor.

- The College’s Student Conference and a range of Student Leader engagement activities promoted best
practice with activities including:

= presenting their stories at Student Council, Student Conferences and at external events such as
Youth Parliament, Sustainability Summit, Leigh Town Board, Military Covenant events,
Parliament Week - Student Question Time in GM, International Women’s Day events plus local
government, reginal and national events.

= raising issues with MP’s and the Mayor of Greater Manchester at events such as national election
hustings and GM Question time events in Central Manchester when spotlighting the strengths
and struggles faced by minority and vulnerable groups.

= hosting an International Women’s Day event for 150 delegates; this was a Question Time event
attended by Lisa Nandy Secretary of State for Culture, Media and Sport and Wigan MP, Clir Jess
Eastoe and others with three other colleges invited to discuss and drive key topics such as equal
pay and abuse and the challenges women face whilst striving to bring about positive change.

= Participation in a wide range of funding raising activities raising money for organisations such as
Age UK, The Brick Project, Wigan Hospice, The Dogs Trust, RSPB, the WeeeCharity, Rebuild with
Hope and Alzheimer’s charity.

- Armed Forces Affinity Group and 2 student leaders joined high ranking military, education and
government leads at the GM ‘signing of the covenant’ and have planned and led cross college events
such as on Remembrance Day.

- Christmas Celebrations also included Winter Celebrations for other cultures, by the way of stands and
boards, led by Student Council, to allow students from all backgrounds to share, educate and celebrate
together.

- Diverse Storytelling & Representation — Human Libraries being created and shared through the Student
Magazine, Student Council and Head of Studies, in its early stages but very popular and growing in
demand.

- Counter Terrorism and County Lines training was delivered to update staff on the local picture whilst
Ray Douglas delivers annual cross college assemblies which focused on identity, self-worth and respect

with links to gang and knife crime.

- Calm gaming spaces introduced to encourage friendship. Quiet tables and sensory-friendly sessions for
neurodivergent players each week on two campuses.

- Linked to our podcast library, we have a spotlight on underrepresented voices: campaigns or one-shots
created by women, LGBTQ#+, neurodivergent and culturally diverse.

- Annual FREDIE Week and Culture Day, including a Shine a Light on FREDIE competition and celebration
eventin term 2.

- Embedding of FREDIE into classes evidenced through observation reports. Examples have included
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ﬁLearners were able \

to confidently discuss
the FREDIE values,
demonstrating a
strong awareness of
how fairness,
respect, equality,
diversity, inclusion,
and engagement are
embedded both in
the learning
environment and in
their professional
practice.’

/’The learners are aware Of\

FREDIE values: Fairness,
Respect, Equality,
Diversity, Inclusion, and
Engagement. These
principles are embedded
to create an inclusive and
supportive learning
community. Students are
encouraged to respect
each other and embrace
diversity, ensuring a fair
and engaging learning
experience that the

majority respected.’ /

ﬂ'he students are both \

aware and feel they adhere
to the FREDIE values, which
ensures a comprehensive
and inclusive educational
experience for them. The
students feel that ' colleges
systems are built on FREDIE
values.” They were able to
identify each value and put
them into context,
suggesting 'FREDIE values
are woven through the
college, this closely knits
together the college
community'. The students
feel the college 'is a nice

place to be'.

J

- Implementation of the ‘Be Brilliant’ programme for apprentices to embed the behaviours required in
the workplace. This has now been further developed as the Association of Apprenticeships offer. This is
a professional community enables apprentices to connect, learn and attend events with other
apprentices studying regionally and nationally, thus creating an extension of a sense of belonging with
others studying on the same or different apprenticeships.

3. EQUALITY Objective: To ensure High Needs learners have the same opportunity to make the
most of their lives and talents

Target:

To embed highly developed tracking, reviewing and monitoring systems for 100% of learners with an
EHCP (Educational Health and Care Plans) to ensure EHCP related outcomes are successfully achieved in
addition to qualification achievements.

This will be achieved by:
e reviewing existing mechanisms and processes
e introduction of bi-annual panels to track progress
e implementing personalised support plans for each High Needs Learner,
e ensuring that targets are set for each EHCP outcome
e providing evidence to show the impact of all support mechanisms on progress towards outcomes
e increasing the availability of assistive technologies and resources
e enhancing staff training on inclusive teaching practices
e establishing regular check-ins and support groups tailored to the unique needs of High Needs
Learners.

7|Page




Progress in 2024/25:

- Termly panels commenced in the summer term of 2024 to check progress towards EHCP outcomes
using an online tracking system.

- Significant training was undertaken by staff supporting learners with High Needs including:
=  Wigan Council Specialist Sensory Team supporting staff working with students with visual
impairments,
= Trauma Responsive approaches were provided for LSAs (Learning Support Assistants),
= Lego for communication skills building training was completed for teachers and LSAs
= Training was provided on the importance of adapting training more closely in line with sections E
and F of EHCP documentation.

Learners with an EHCP received IAG on next steps in learning to raise aspirations into gaining
employment or accessing Higher Education.

- Processes were tightened on apprenticeship provision to provide early intervention and support for
apprentices by implementing a 0—4-week touch point upon sign up.

Thematic review of support for learners with an EHC plan introduced in 2024/25. Review identified
strengths and areas for further improvement

- Further improvements made to reporting mechanisms to enable maths and English staff to have the
same awareness of support needs as course staff in vocational areas

- College has completed a good practice SEND Review identifying areas for further continuous
improvement for implantation at the start of 2026.

4. DIVERSITY Objective: To promote the celebration of learner differences and foster an
inclusive environment within the college community.

Target:
Increase the participation rate in multi-cultural events and awareness programmes by 30% over the four-
year period, as measured by attendance records and post-event feedback surveys.

This will be achieved by:

e identifying a base line set of data in year 1

e organising regular cultural awareness workshops and activities

e making links to celebration and awareness events and days mapping across to tutorial and year
planning documents

e supporting and promoting staff and student E&D Champions and initiatives

e diversifying the curriculum to include perspectives from various backgrounds introducing popular
and diverse roles models

e sharing and disseminating best practice from student-led diversity committees to actively engage
the student body in promoting acceptance and understanding of differences.

Progress in 2024/25:

- The College hosted and participated in an annual round table and additional events across the borough
with Everything Human Rights, Happy Smiles and Wigan Council. Over 100 representatives from
community groups, schools, charities and alternative providers attended our last event at Leigh
College.
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- Introduction of a podcast series with Clir Chris Ready which is now in its third run, recorded and joint
led by students from Media, Drama and Student Council on a wide range of topics and with VIP guests
which can be viewed on our social media platforms and Clir Chris Ready’s. Podcasts have included a
wide range of CIC’'s, Andy Burhnam Major of Manchester, CEQ’s, Wigan Warriors Director and Coach,
community groups and we have broken the Guinness world record for the most primary school
children to debate in a Podcast with their teachers.

- The College now attends and hosts a stand at Leigh Pride in addition to Wigan Pride.

- A College Assistant Principal / DSL is now a Trustee of the Old Courts in Wigan, working in partnership
to provide a full year of an inclusive and creative programme available to staff, learners, partners and
visitors.

- A Northwest Equality & Diversity Group representative delivered training during summer staff training
around identity, role models and the importance of an inclusive curriculum, especially to children with
ACE's (Adverse Childhood Experiences).

- The Student Conferences are held twice per year, they included staff and student Equality and Diversity
related presentations and workshops linked to topical and recent campaigns and community issues,
progression and personal development.

- Implementation of the ‘Be Brilliant’ programme for apprentices was established to promote attitudes
and behaviours required in the workplace.

- An inclusive College environment was supported by a range of guest speakers, training sessions and
focused work with affinity groups to support learners and apprentices. Examples included:

= Happy Smiles Training, a disabled people-led social enterprise, delivering sessions to promote
inclusion and diversity using lived experiences

= Sector leaders from all the main charity and support groups across Wigan and Leigh supporting a
round table event designed to inform and support the Borough EDI (Equality, Diversity and
Inclusion) Strategy.

= 566 students attending a talk from the Sophie Lancaster Foundation

= Female focus groups at the College’s Pagefield and Skills Academy sites (where females are in the
minority) providing feedback on their experiences. The College’s Women in Engineering specialist
group supported those taking engineering disciplines with female role models from industry
invited to speak to them in person or virtually.

= Routes Puppets delivered an innovative performance to 1254 students to instil a deeper
understanding of inclusivity and tolerance.

= Sociological delivered hard hitting, aspirational and thought-provoking presentations alongside
safe space workshops / focus groups to help learners and staff to shape positive habits and
behaviours.

=  Representatives from Everything Human Rights Community Group, provided opportunities to
integrate and discuss human rights issues in everyday life including activity with Student Leaders
at the December Student Conference in 2024.

= The bi-weekly ESOL (English as a second language) and friends’ social club attended by some
younger Foundation Studies learners were delivered at both Wigan and Leigh campuses.

= Events and celebration events nurtured the values of FREDIE. Cultural Days, Faith Question Times
and workshops were delivered by national leads such as Ray Douglas. Learners had the
opportunity to tell stories of their lived experiences, make new friends from different countries
or cultures or join affinity groups with learners from the same background.

= FREDIE Values were embedded through everyday practice, mapped to college wide Big
Conversations and tutorial content.
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= Guest speaker Luke Ambler, CEO of Andy’s Man Club and a nation lead for suicide prevention
raised issues relating to mental health.

= Affinity groups within the College supported learners (e.g. LGBT+, Asylum Seekers and friends,
Young Carers and Basketball Busters promoting good mental health in males and supporting
loneliness). These groups met fortnightly to discuss concerns and develop a greater sense of
community and respect.

- Learners completed tasks and projects in classes to promote acceptance and understanding of
differences. Examples have included:

= Sports learners delivering Ping Pong sessions for people diagnosed with Parkinson’s disease.

= Engineering learners creating 3D printing hearing aids to attach to toy dolls to raise the
awareness of children with disabilities.

= The choice of various cultural dishes on the menu in ‘The Wheel’ restaurant to prepare
learners for the variety of dishes, knowledge and skills they may require in industry

= A L3 Cookery student put her baking skills into practice with designs to celebrate Pride month.

- Last year, a range of international trips were organised and funded through the Turing Scheme with 71
young learners attending trips to Portugal (Catering and Sport), Italy (Travel & Tourism), Spain (Art and
Design), Jamaica (Sport), and the Ardéeche region of France (Construction). The aim has been to offer
learners, particularly those disadvantaged by learning needs, disabilities, or social deprivation, with an
enhanced life opportunity. Disadvantaged learners with support plans comprised 34% of the cohort.

- Leaders and E&D Champions recognise and drive the ‘Inclusive Curriculum’ message and activities.
Role models and practitioners from all backgrounds are considered and celebrated through planning
and delivery both in the classroom in addition to recognition at cross college events. Examples included
celebrating pioneering surgeon Kate Fussell who was the first female to carry out operations in a
female hospital.

5. INCLUSION Objective: To enhance inclusion and representation within the College by
promoting allyship, ensuring equitable access to opportunities and amplifying the voices of
under-represented groups.

Target:

Increase the representation and /or allyship of under-represented populations in college leadership
positions by 25% over the four-year period, as measured by the composition of governors, committees,
and other decision-making bodies.

This will be achieved through:
e identifying a base line set of data in year 1
e training and engaging allies for under-represented groups
e targeted outreach efforts with mentorship programmes established,
e the implementation of inclusive recruitment and selection processes to actively encourage and
support the involvement of staff and students from diverse backgrounds.

Progress in 2024/25:

- The process for capturing baseline data has been established.

- There has been an increase in the diversity of backgrounds of the student representative team on the
Student Council and governing board

- Training resources for allyship have been reviewed by the College’s Equality and Diversity Committee
with options selected. This is to be embedded into CPD in 2025 with allyship to be established across
the College.
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- 50 ENEl licenses allocated to staff in June 2025 to complete Allyship training

a group of learners who want to establish an LGTQ+ group to raise awareness and
advocate for an inclusive and diverse culture with meaningful experiences. | think setting
goals and outlining actions is a crucial step. The steps for these learners now is to act on
this with my supervision and support; the first step of this is a breakfast meet up that
leading students can have to discuss these goals further. (The resource had ...) very
interesting content that needs to be put into practice for providing learners with more
autonomy in their learning journey.’ /

- Allyship training delivered to Governors

- Implementation of Team Tailor for recruitment purposes with managers receiving training on inclusive
recruitment strategies. There has also been an increase in the range of publications for recruitment
purposes.

6. ENGAGEMENT Objective: To foster collaboration with external stakeholders in promoting
engagement and inclusivity within the college community.

Target:

Establish partnerships with at least two new local community organisations on a yearly basis over the
next four years to develop and implement joint initiatives relating to FREDIE values aimed at enhancing
student engagement and inclusion.

This will be measured by the:
e number of collaborative projects launched
o feedback gathered from students and stakeholders involved in these initiatives
e goal of improving access to resources, support services, and opportunities for all members of the
college community.

Progress in 2024/25:

- There has been an increase in engagement with outreach programmes. Venue selection has been
designed in partnership with community partners with venues in primary schools, community centres,
community cafes, Start-Well centres and libraries. Curriculum includes Family learning, ESOL, English,
maths and Teaching Assistant programmes, Digital literacy, Employability and some targeted
engagement around Sports, Horticulture and household budgeting. With feedback from centre
managers, we have also been able to design a course for volunteers delivering at Fur Clemt.

- There is College representation on boards and groups that will further enhance opportunities to work
with community groups moving forwards:

= The College is represented on Leigh Town Board with opportunities for Youth Voice in 2025;
this is attended by the MP for Leigh, looking at regeneration spend in Leigh and addressing
issues relating to transport, town centre opportunities for local people and green spaces. This
targets vulnerable groups and social mobility.

=  The College attends the Prevent Strategy and Working Group in Wigan.
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= The College is involved with the Councillor Chris Ready Vodcast collection where College
leaders and students host, record and provide a catalogue of pod/vodcasts with community,
political and business leaders. Examples include Andy Burnham, Mayor of Manchester, the
Chair of Wigan Warriors (Rugby League Cares), Fur Clemt, The Brick etc. These talk about local
communities, the community offer in the locality, local opportunities for residents and
community groups, growth and challenge. These addresses the impact of poverty,
demographics, community cohesion and mental health. These are edited by college media
students.

- Further Links with Community Groups to be established to develop and implement initiates related to
FREDIE values in line with the target.

- The college attends the Family Hub Steering group to support engagement in neighbourhoods and
build relationships with those who can be furthest from education or employment. The steering group
also allows the college to be part of health initiatives and campaigns to improve community health and
wealth building in the borough.

- Head of Learning Support and Resources and Head of Foundation now sit on GM OAIP group
(Ordinarily Available Inclusive Provision)

- The first Build Our Borough pilot cohort was established for care leavers this year and is coming to an
end at Christmas. The collective work delivered through this programme with local construction
providers has given the care leavers, all unemployed, genuine, meaningful insight into the construction
sector. It included core employability qualifications, site visits, guest speakers, and completing the CSCS
exams so they had the health and safety knowledge to work safely onsite for the work placement
element of the course.
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Our Community

The Census is a survey conducted by the government every 10 years with the last census completed on 21
March 2021. The previous census took place on 27" March 2011.

census

2021

2011 2021
Male/Female ratio 49.7% / 50.3% 49.5% / 50.5%
Average Age 39.6 years 41 years
Bornin U.K 96.5% 93.8%
All adults in household — English as a first language 97.7% 96.0%
Religion - Christian 77.8% 62.8%
Religion - Muslim 0.7% 1.3%
Religion - other 0.7% 0.95%
No Religion 15.3% 30.3%
Married/registered civil partnership 46.7% 43.8%
Separated/Divorced 12.4% 12.1%
Ethnicity - White 97.3% 95.0%
Ethnicity - Asian/Asian British 1.1% 1.8%
Ethnicity - Black British, Caribbean/African 0.5% 1.2%
Ethnicity - Mixed or multiple ethnic groups 0.9% 1.3%
Ethnicity — Other ethnic group 0.2% 0.7%

https://www.nomisweb.co.uk/sources/census_2021

The census data can be used as a guide when reviewing the data on our learners and our staff

Our Learners

The following section identifies participation rates.

Classroom Based 16-18 and Adults:

AGE SEX
2022/23 [2023/24 [2024/25 2022/23 [2023/24 |2024/25

[16-18 53% 51%| s51%) | |16-18 Female 6% 16%|  46%
[1s+ A7% 29%|  a9%) | |16-18 male 54% 54%|  54%
15+ Female 67% 61% 63%

19+ Male 33% 39%|  37%
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DISABILITY/LEARNING DIFFICULTY

ETHNICITY

2022(23 |2023/24 |2024/25 2022{23 |2023/24 |2024/25
16-18 Yes 37% 39% 40% 16-18 White British 93% 90% 91%
16-18 Mo 63% 61% 60% 16-18 Other 7% 10% 9%
19+ Yes 26% 23% 24% 19+ White British 70% 57% B85%
19+ No 745% T7% 7654 19+ Other 30% 43% 35%
Higher Education:
AGE SEX

| 2022/23 |2023/2a |2024/25 2022/23 |2023/2a |2024/2%
I <21 43% 43% 49% <21 Female 34% 28% 28%
I 21+ 57% 57% 51% <21 Male B66% 72% 72%
21+ Female A40% 28% 46%
21+ Male 60% 72% 54%

DISABILITY/LEARNING DIFFICULTY ETHNICITY
2022/23 |2023f24 |2024f25 2022/23 |2023/24 (202425
<21 Yes 24% 23% 27% <21 White British 95% 94% 92%
<21 Mo 76% 7% 73% <21 Other 5% 6% 8%
21+ Yes 17% 138% 18% 21+ White British 97% 91% 94%
21+ MNo 83% 82% 82% 21+ Other 3% 9% 6%

Apprenticeships:
AGE SEX

2022/23 |2023/24 |2024/25 2022/23 |2023/24 |2024/25
l15-18 44% a8%|  59%) | [16-18 Female 35% 23%|  17%
19+ 56% 52% 41% 16-18 Male 65% T7% 83%
19+ Female 38% 38% 28%
19+ Male 62% 62% 72%

DISABILITY/LEARNING DIFFICULTY ETHNICITY
2022/23 |2023/24 (202425 2022/23 |2023/24 |2024/25
16-18 Yes 10% 16% 14% 16-18 White British 100% 958% 99%%
16-18 Mo 90% 8A% 26% 16-18 Other 0% 2% 1%
19+Yes 9% 13% 14% 194+ White British 96% 95% 97%
19+ Mo 91% B87% 86% 19+ Other 4% 5% 3%
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The following section provides information regarding our learners based on the Index of Multiple Deprivation
(IMD); this is a measure of relative deprivation in England. Local areas are placed in order and divided into equal
parts called percentiles ranging from the most deprived to the least deprived.

16-18 and Adults:

16-18 and Adults 22/23 23/24 24/25 25/26
to
date*
0% -10% (Most Deprived) 25.63% | 26.30% | 27.64% | 27.28%
10% - 20% 21.31% | 20.81% | 20.75% | 20.19%
20% - 30% 11.24% | 12.50% | 12.36% | 12.51%
Total 0% - 30% (Most Deprived) 58.19% | 59.61% | 60.75% | 59.98%
30% - 40% 7.93% 7.57% 7.33% 7.50%
40% - 50% 7.89% 8.37% 7.84% 7.36%
50% - 60% 6.07% 5.56% 5.59% 5.22%
60% - 70% 4.59% 4.31% 3.78% 3.89%
Total 30%-70% 26.48% | 25.81% | 24.53% | 23.97%
70% - 80% 6.59% 6.86% 6.26% 6.97%
80% - 90% 6.18% 5.36% 5.23% 5.35%
90% - 100% (Least Deprived) 2.48% 2.36% 2.20% 1.99%
Total 70%-100% (Least 15.24% | 14.58% | 13.69% | 14.31%
Deprived)

*Not all learners are yet enrolled for 25/26 with learners (mainly adult learners) starting courses throughout the
year (data reflects the position at the end of November 2025)

Apprentices:

Apprentices* 22/23 23/24 24/25 25/26

0% - 10% (Most Deprived) 14.97% | 10.18% | 13.60% | 10.61%
10% - 20% 17.67% | 16.00% | 15.07% | 16.67%
20% - 30% 9.77% 9.09% | 10.66% | 11.29%
0% - 30% (Most Deprived) 42.41% | 35.27% | 39.34% | 38.57%
30% - 40% 4.99% 4.00% 5.51% 6.75%
40% - 50% 9.15% 8.73% | 10.66% 8.82%
50% - 60% 5.61% | 10.91% 6.99% 5.37%
60% - 70% 4.78% | 10.55% 7.35% | 10.74%
30% - 70% 24.53% | 34.18% | 30.51% | 31.68%
70% - 80% 13.51% | 16.00% | 12.50% | 13.09%
80% - 90% 11.43% 9.09% | 11.40% | 10.06%
90% - 100% (Least Deprived) 7.69% 5.45% 6.25% 5.37%
70% - 100% (Least Deprived) 32.64% | 30.55% | 30.15% | 28.51%

*Apprentices due to complete their apprenticeship in the particular year
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Higher Education:

On H.E courses, a similar methodology is used with Quintile 1 relating to most deprived and Quintile 5 the least
deprived.

High Education* 22/23 23/24 24/25 25/26

Quintile 1 (Most Deprived) 31.34% | 37.80% | 29.70% | 29.47%
2 17.41% | 17.22% | 16.83% | 15.26%
3 16.92% | 14.83% | 15.84% | 17.89%
4 17.91% | 18.66% | 20.79% | 16.84%
Quintile 5 (Least Deprived) 16.42% | 11.48% | 16.83% | 20.53%

*H.E learners due to complete in the particular year

The following section identifies performance based on ‘Achievement rates’ for the academic year 2024/25. This
is the proportion of learners who complete and then pass their programme of study.

Performance can be compared to national performance rates (where they are available) and by also comparing
internal College performance between different groups of learners. The data below compares College

performance and only identifies areas where there is an achievement gap of more than 3% points with action
taking place to address this gap.

Achievement Gap larger than 3% points:

AGE SEX DISABILITY/LEARNING DIFFICULTY ETHNICITY
Male compared to Female Disability/ Learning Difficulty achievement gap Ethnically Diverse compared to
achievement gap larger than 3% 3% points lower than peers White British achievement gap
points larger than 3% points
CLASSROOM BASED
16-18 No No Yes (1)
19+ No Yes (2) Yes (3)
(1) Ethnically diverse learners achieve at higher levels than White British learners. White British learner achievement is more
than 5% points above national rates but more than 3% points lower than ethnically diverse learners.
(2) Above national rate and the gap is starting to narrow for learners identifying with mental health as a barrier
(3) Ethnically diverse learners are now achieving at higher levels than White British learners. White British learners are in line
with national rates but more than 3% points lower than ethnically diverse learners.
HIGHER EDUCATION
<21 No No No
21+ Yes (1) No No
(1) Female achievement exceeds male with a very high achievement rate of 93.2%
APPRENTICESHIPS
16-18 Yes (1) Yes (4) Yes (5)
19-23 Yes (2) No Yes (6)
24+ Yes (3) No Yes (7)
(1 and 2) Female achievement higher. Relates to higher volume of males in areas with lower national rates. Both male and
female learners achieving higher than national rates, females significantly so.
(3) Male achievement high at 85.0%
(4) Main issue relates to a small number of learners who identify with dyslexia and have left their apprenticeship. Those in
receipt of additional learning support have very high achievement.
(5) Low numbers of Ethnically Diverse learners
(6) Low numbers of Ethnically Diverse learners
(7) Low numbers of Ethnically Diverse learners
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Our Staff

Our College Community is central to the quality of the service we provide, the learner experience and our
student achievements. Investment in our workforce development and well-being is prioritised in the College’s

strategic vision. The following tables identify the volume of staff declaring a range of protected characteristics.

Staff Protected Characteristics — Age

Age 17-21 22-30 31-40 41-50 51-60 61-65 66+
% of staff in 22/23 3% 12% 22% 25% 27% 10% 2%
% of staff in 23/24 3% 12% 21% 26% 26% 9% 3%
% of staff in 24/25 2% 12% 24% 25% 24% 10% 3%
Staff Protected Characteristics — Sex
Sex Male % Female %
% of staff in 22/23 36% 64%
% of staff in 23/24 36% 64%
% of staff in 24/25 39% 61%
Staff Protected Characteristics — Disability
Disability/Learning Difficulty Yes% No %
% of staff in 22/23 7.0% 93.0%
% of staff in 23/24 8.6% 91.4%
% of staff in 24/25 9.2% 90.9%
M2 disability
B confident
b EMPLOYER =—
Staff Protected Characteristics — Sexual Orientation
Identified as LGBT+ %
% of staff in 22/23 51%
% of staff in 23/24 6.8%
% of staff in 24/25 6.5%
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Staff Protected Characteristics — Ethnicity

Ethnicity Ethnically Diverse %
% of staff in 22/23 5.3%
% of staff in 23/24 6.6%
% of staff in 24/25 8.8%
Staff Protected Characteristics — Religion/No Belief
Ethnicity No Christian Other
Religion % % Religion %
% of staff in 22/23 43% 50% 7%
% of staff in 23/24 45% 49% 6%
% of staff in 24/25 42% 37% 12%
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8 Equality and Diversity in the news

Here are just a few of the stories/case studies, in addition to the main body of the report, that show the range
of recent activity taking place at the College to foster good relations, drive equality forward and to celebrate
diversity.

Our main college video for 16-18 includes learners from a diverse range of backgrounds

https://www.youtube.com/watch?v=nC5zhxC8XzM

News stories

v/ Wigan & Leigh College
Published by Danny Mccann @ - 23 April - 3

Today, we got to see the amazing entries submitted by students from across a range of
departments in the Shine A Light in Equality & Diversity competition.

Judged by Assistant Principal, Maxine Mealey and Head of HR, Jo Bohan, they were blown away by
the many creative and inspirational ways our students had explored the theme.

Congratulations to Level 1 Art & Design student, Ayomide, whose captivating video message
wowed the judges to take first place. And 2 big well done to students from Carpentry & Joinery
who took 1st place in the team category for their discussions and research on masculinity.

Finally, a round of applause to everyone who entered as you all created fantastic pieces of work ¢

OO 4 5 comments 4 shares

dY Like () comment A Share
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https://www.youtube.com/watch?v=nC5zhxC8XzM

s~ Wigan & Leigh College

~

Published by Danny Mccann @ - 6 May - Q
Last week, our dedicated Student Council members from across our campuses came together at
The Wheel Restaurant for an inspiring leadership event.

It was a fantastic opportunity to celebrate their achievements so far this academic year and
collaborate on key issues like attendance, punctuality, equality & diversity, and health & wellbeing.

They also tock the lead in shaping this summer’s upcoming Student Conference and kicked off
early planning for the next academic year - proving once again that student veice is at the heart of
everything we do.

Well done to all involved - your passion and leadership make a real difference!

#studentvoice #LeadershipInAction #collegelife #studentcouncil #equalityanddiversity
#Wellbeing

-

Ry F | pewm
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wiganleighcollege It's Green Careers Week and works on our new
Powerhouse Future Energy Zone — Sustainable Technologies Space
are coming along nicely. This cutting-edge facility designed to lead
the region in green skills development, innovation, and real-world
application of low-carbon technologies.

And for one worker on the site, it is the beginning of a career
Journey towards site manager. Meet Maddie Leonard who is plying
her trade as a telehandler having discovered a passion for working
outdoors and operating heavy duty vehicles on the worksite.

“I have struggled staying in other jobs in the past.” she said, but
now she has found something she really enjoys.

“The job requires a lot of skill and following instruction, especially
when lifting large pieces of timber. | enjoy overcoming challenges
and it makes you feel good about completing task — | enjoy the
praise from my coworkers too.”

On being a female in construction Maddie added: “It can
sometimes be a bit daunting when new visitors come to the site
such as delivery drivers who aren't used to seeing a female worker
on site. However, working here isn't toxic at all, | get treated just the
same as all the workers on site.”

Maddie, a former Our Lady Queen of Peace Cathelic High School
pupil is excited to develop her career in the construction industry
and is set to start 3 HNC Construction and the Built Environment at
our University Centre in the new year and not only that, but she has
just this week become a trainee site manager with Greenmount
Projects.

#EOW2025 #Heamalesinconstruction




/ Wigan & Leigh College

Published by Danny Mccann @ - 1 September - Q3

Congratulations to our former A Leve! student, Maria Babu, who has recently graduated from
@unilancashire with a degree in Bacheler of Medicine, Bachelor of Surgery (MBBS)

The former Albany Academy pupil is now a Foundation Year 1 {FY1) doctor, currently working
within the NHS at Royal Preston Hospital, where she’ll be rotating through Renal Medicine,
Cardiclogy and Urology as part of her training.

Maria said: "It's a mix of pride, relief, and excitement. Medical school was demanding academically,
emotionally and physically! Graduating as the eldest daughter in an immigrant family and now
working as a doctor feels incredibly rewarding. It's a real privilege to be in a positicn to help
people and contribute to the community.”

And on lcoking back at how college helped her to follow her dream career path she added: My
time at Wigan and Leigh College gave me a strong foundation and set the tone for my academic
journey. | still remember the support | received from the Head of A Levels and Head of School
Partnerships, how they encouraged my interest in medicine! The discipline, study habits, and
confidence | developed during A Levels definitely helped me transition into the demands of
university life and medical school.

We're all proud of you Maria - great achievement and dedication!

#Workready #FutureReady #LifeReady #medicine #doctor
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Celebrating Females in Engineering! ©

Megan, a former Lostock Hall Academy student is cumrently studying a
Manufacturing Operations apprenticeship with employer MBDA. Megan a truly
inspiring apprentice has won Engineering Fitter Apprentice of the Year 2025 and
Overall Apprentice of the Year!

She initially drew an interest to the engineering industry due to her natural ability
with tools, problem solving and interest in building complex machinery and parts.

Megan has three-month placement blocks with MBDA, allowing her to experience
the various sections of the manufacturing fioor, exploring the operator skills and
responsibilities within the department.

Looking to the future, Megan hopes to develop her qualifications further to degree
level, becoming a highly skilled and experienced fitter with development
opportunities in engineering and management.

Megan, a hard-working and dedicated student with great accolades under her belt
says, “The engineering industry has allowed me to reach for my full potential and
achieve great things. Being a female in engineering means innovating the future and
paving the way for those who will follow.

| am proud to be a part of a dynamic industry with a supportive employer. MBDA
has given me the experience of real industrial and manufacturing practises and
given me sc many unique and incredible opportunities, exposing me to complex
engineering concepts that will advance me to achieve my qualifications.”

#EngineeringApprenticeship #FemalesinEngineering #FromClassroomToCareer

b —— w
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- Wigan & Leigh College and University Centre
vf‘ 9,940 followers

3mo-®

This month we are celebrating females in engineering! «

Many of our dedicated and aspiring students in the engineering industry are
females, breaking down barriers and thriving with their apprenticeships!

First to feature is Grace Banks, a former St Peters Catholic High School student who
is setting her sights on a successful career as an Electrical Test Engineer. Currently
halfway through her four-year level 3 apprenticeship with C-TEC in Wigan, Grace
explains she was drawn to the engineering industry due to its fact paced and
problem-solving nature.

Grace, a real inspirational powerhouse, has another string to her bow, she plays
fullback for Wigan Warriors Rugby League Club Ladies in their first team.

Recently, Grace and the team triumphed at the Challenge Cup Final at Wembley,
beating rivals St Helens in a momentous victory!

Grace shares, “I'm incredibly proud to represent women in both the engineering and
rugby fields. Both spaces have traditionally been male dominated, so being part of
that change and showing what's possible is something | carry with pride. | hope to
inspire others to push boundaries.”

Read Grace's full story here > https://Inkd.in/ezgiMXAZ «

#FemalesinEngineering #EngineeringApprenticeships #FromClassroomTolndustry

@@ Cliona Trueman and 46 others 2 reposts
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/ Wigan & Leigh College
v Published by Sharron Whittle @ - 26 September - &
Our Year 2 Creative Design For Gaming students have been exploring current issues within the
gaming industry. §@
From their research, they created and presented posters about topics such as equality, diversity,
female representation, cost of Games and audience involvement.

#gamesdesign #art #workready

Wigan Business - Follow
3March- @

Louise Brown Vice Principal at Wigan & Leigh College explains the initiatives at Wigan and Leigh
College, specifically designed to empower young women and girls to pursue ambitious career
paths and how her work helped advance Rights, Equality, Empowerment in our community.

EVEIN
i';f)kslmsss
FESTIVAL
BITESIZE
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7~ Wigan & Leigh College
v

Published by Sharron Whittle @ - 7 March - Q

Today, we had the pleasure of hosting an inspiring International Women's Day panel featuring five
outstanding local leaders:

@ Lisa Nandy — MP for Wigan / Secretary of State for Culture, Media and Sport

@ Damian Howarth-Munro - Young Person’s Violence Advisor

@ Jess Eastoe — Labour Councillor for Tyldesley and Mosley Common

@ Marcia Banasko - Global Head of Influencing, Plan International

@Karen Anderton — Head of Teaching and Learning Academy at Wigan & Leigh College

Students from varicus courses and campuses attended, along with our fantastic student council
and pupils from Outwood Academy and Dean Trust Rose Bridge.

It was a fantastic oppertunity for students to ask the panellists about diversity, progress, and
intersecticnality in women's rights. They also heard personal stories of challenges and
achievements in the fight for equality.
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